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Original Title IX 
Statute 

"No person in the United 
States shall, on the basis of 

sex, be excluded from 
participation in, be denied the 
benefits of, or be subjected to 

discrimination under any 
educational program or 

activity receiving Federal 
financial assistance."

These 37 words are the original Title IX, which 
is a section of the Education Amendments 

signed into law by President Richard M. Nixon 
on June 23, 1972. This has not changed.



Title IX Regulations 
have been revised 

several times.



The Life of a Law

�

�

�



The 2024 Regulations 
Broadened the Scope of 

Title IX compliance: 



Sex Discrimination is now recognized in two categories:  

•

•

•

•

•

•

•

•

•

•



Scope of Title IX Coverage
Title IX requires a recipient to address all sex discrimination occurring under its education 
program or activity in the United States. Under the final regulations, conduct that occurs 
under a recipient’s education program or activity includes, but is not limited to: 

Conduct that occurs in any building owned or controlled by a student organization that is 
officially recognized by a postsecondary institution; and 

Conduct that is subject to the recipient’s disciplinary authority. 

Under the final regulations, a recipient is required to address a sex-based hostile 
environment in its education program or activity in the United States, even when some 
conduct alleged to be contributing to the hostile environment occurred outside the recipient’s 
education program or activity or outside the United States. 

�



Title IX Team Member Roles:

•

•

•



The Role of an Advisor in a Title IX Investigation
�

�



Grievance Process is now referred to as the 
GRIEVANCE PROCEDURE

•

•



Combining Title VII and Title IX Protections for Employees

�

�



GRIEVANCE PROCEDURE B

•

•



Grievance Procedure is required to include the following:

�

�

�

�

�



Grievance Procedure requirements continued:

�

�

�

�



Mandatory Reporting
�

�



Three categories of confidential employees who are not required to 
notify the Title IX coordinator about sexual misconduct:

�

�

�



Confidential Employees are Obligated to:

�

�

�

�



Three New Provisions  
in the 2024 Regulations

•

•

•



1. Protect students, employees, and applicants from discrimination 
based on pregnancy and related conditions.

� The final regulations update longstanding existing protections and place them under 

Title IX obligation for students, employees, and applicants against discrimination based 

on pregnancy, childbirth, termination of pregnancy, lactation, related medical 

conditions, or recovery from these conditions. Specifically, the final regulations 

strengthen requirements that schools provide reasonable modifications and 

accommodations for students 

�



2. Prohibit discrimination against LGBTQI+ students, 
employees, and others.

• The rule prohibits discrimination and harassment based 
on sexual orientation, gender identity, and sex 
characteristics, applying the reasoning of the Supreme 
Court’s ruling in Bostock v. Clayton County
• Bostock v. Clayton County extended the definition of 

“sex” to include sexual orientation and sexual 
identity. 

• This includes the creation of a hostile environment.



3. Protect people from harm when they are separated or 
treated differently based on sex in school.

� The final regulations clarify that a school must not separate or treat people differently based 

on sex in a manner that subjects them to more than de minimis harm (so minor as to merit 

disregard) , except in limited circumstances permitted by Title IX.  

� The final regulations further recognize that preventing someone from participating in school 

(including in sex-separate activities) consistent with their gender identity causes that person 

more than de minimis harm. This general nondiscrimination principle applies except in 

the limited circumstances specified by statute, such as in the context of sex-separate 

living facilities and sex-separate athletic teams. 

�



Next steps: Identifying the Investigation Process and roles

�

1.

2.

3.

4.



Thank you for your 
attention. See you next 

time when we delve into 
Investigation 101


